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DART GROUP PLC

Dart Group PLC is an aviation services and distribution group specialising in:

® the operation of low-cost scheduled, charter and tour operator flights throughout Europe;

® the distribution of fresh produce, temperature-controlled and ambient products to
supermarkets and wholesale markets throughout the United Kingdom.

For full details of the Group’s activities please visit our website - www.dartgroup.co.uk
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Chairman’s Statement

I am pleased to report on the Group’s trading for the year ended
31 March 2008.

The year ended 31 March 2008 was another successful year of
growth for the Group. Turnover increased by 23% to £429m,
driven by further expansion of our scheduled airline operations.
This significant growth was partly at the expense of profitability
as Jet2.com expanded its route network from 114 to 133 routes.
Profit before tax amounted to £11.8m (2007 — loss £3.6.m)
with earnings per share 6.18p (2007 — 0.46p). If the Group
had been in a position to hedge account in 2006/7 under IFRS,
profit before tax would have been £3.9m (2007 — £14.1m).
Whilst summer 2008 trading remains very encouraging,

the Board has concluded that it is not appropriate to

pay a final dividend given both the current economic climate
and trading performance for the year to 31 March 2008.

In total, capital expenditure reduced to £38.5m (2007 -
£70.2m) with no further aircraft acquired in the year. The
majority of the capital expenditure related to long term
maintenance spend on engines and airframes. As at

31 March 2008 the Group’s net debt amounted to
£17.2m (2007 — £14.1m).

All of Jet2.com’s expected fuel requirements for its
passenger operations have been hedged for the year
ending 31 March 2009, as have the Group's forecast

US$ and Euro requirements. Neither Jet2.com’s freight
operations nor Fowler Welch-Coolchain currently has

any material exposure to oil price risk as this is substantially
covered in their commercial contracts.

Aviation

Jet2.com, the Group’s low-cost airline, continued its
expansion in 2007/8 with the net addition of 19 new city
and sun routes principally from Manchester and Leeds.
Passenger volumes grew 32% to 4 million reflecting the
continued strong customer demand for flying with Jet2.com.
In August 2007, according to the Civil Aviation Authority,
Jet2.com flew more passengers from the North of England
than any other airline and the service continues to win
customer awards.

Encouragingly, a recent customer satisfaction survey
conducted by Which? identified Jet2.com as having the
highest level of satisfaction amongst UK short haul carriers.

Following its launch in February 2007, over 34,000
holidaymakers travelled with Jet2holidays.com, the Group'’s
tour operator, in its first year of operation. We believe that
there is an opportunity to significantly grow this segment
of our aviation business by packaging attractive hotels with
Jet2.com scheduled flights, offering flexible holidays to a
wide range of destinations. Consistent with our aim to fly
fuller planes, we also see Jet2holidays.com as a means of
selling last minute flight inventory. This scheduled flight
based activity will be supplemented by more specialist trips
as exemplified by a series of New York shopping trips
launched for this winter.

Our charter airline operations, both freight and passenger,
continue to deliver a significant revenue stream. In particular
the night flights for Royal Mail on “Quick Change” aircraft
allow us to maximise the use of the Group’s aircraft, through
both day and night time operations. Our ability to respond
at very short notice to meet customers’ passenger charter
requirements has also enabled us to win new business in this
competitive area in the current year.

In a very significant development for the business, Jet2.com
switched over to its own in-house developed reservation
system in February 2008, having served notice to the Group’s
previous provider of this service. The introduction of our own
reservation system allows us to tailor the system more quickly
and effectively to meet customer needs and to improve the
on-line experience.

Looking forward, Jet2.com will continue to focus its

growth on the leisure sector of the airline market, the
continuing development of its in-house IT capabilities is
recognised as being particularly important to ensure that
both its scheduled flights and holiday offerings meet the
demands of its growing customer base. The Group also
intends to work more closely with the travel trade in making
its flight and holiday offerings more accessible to all forms
of distribution.
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Distribution

The Group’s logistics operation, Fowler Welch-Coolchain
has had another successful year. The Company primarily
provides an integrated supply chain solution to supermarkets
and their suppliers as well as food manufacturers, growers
and importers. Its capabilities include both chilled and
ambient distribution together with warehousing and pick-
to-order services.

Despite the poor summer weather impacting on supermarket
demand for chilled produce, revenues increased by 10% as
a result of growth across all chilled and ambient distribution
activities, together with growth in pick-to-order and other
warehousing services. The Stockport based ambient business
acquired in April 2006 has now been fully integrated into
the Fowler Welch-Coolchain operations. The fit-out of the
Washington facility, one of six which enable the business

to offer national coverage for chilled distribution, was
completed during the year allowing the business to expand
operations in this part of the country.

During the year, the Company continued its strategy of
investing in new technology with the introduction of further
dual fuel vehicles and double deck trailers into the fleet,
together with further investment in its driver training
initiative. These investments will not only lead to a reduction
in operating costs, but also help reduce carbon emissions.

It is our intention to continue to grow this operation both
organically and by selective acquisition, should attractive
opportunities arise to add skills or scale.

Our Staff

All our businesses have earned a reputation for high quality
customer service from their customers. This can only be
achieved through the dedication and hard work of all

of the Group’s operational and administrative staff in
Fowler Welch-Coolchain, Jet2.com and Jet2holidays.com.
All businesses are customer-focused and operationally
demanding at all hours of the day. We are grateful to all and
look forward to continuing to grow our business together.

Outlook

We expect to grow both our businesses organically in the
year ahead, supplemented particularly in Fowler Welch-
Coolchain by the possibility of selective acquisitions should
sensibly priced opportunities arise.

In the Aviation business, we will continue to invest in the
development of both Jet2.com and Jet2holidays.com, which
offers a low cost local airport holiday option to our Northern
based customers. The key to success in the scheduled low-
cost travel market will increasingly become load factor as the
industry tackles both higher fuel prices and the proposed
introduction of an aircraft departure tax to replace the
current per passenger Air Passenger Duty. With our expected
fuel requirements fully hedged for the current year and with
a more focused flying programme, we are well placed to
improve financial performance in this financial year.

Philip Meeson
Chairman

23 July 2008
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Business and Financial Review

The Group is comprised of two principal operating
businesses, Aviation and Distribution, which trade in
separate market segments.

2007/8 Performance

Dart Group PLC's financial performance for the year

to 31 March 2008 is reported for the first time in line with
International Financial Reporting Standards (IFRS). Under
IFRS, the Group was not able to adopt hedge accounting

in restating its 2006/7 results, since certain internal
documentation was not in place in April 2006. In order to
provide an understanding of underlying performance, results
are presented as if hedge accounting had been available

to the Group in both 2006/7 and 2007/8 under IFRS.

Summary Income Statement

2008 2007
£m £m
Revenue 429.3 349.0
Net operating expenses (423.7) (330.1)
Operating profit 5.6 18.9
Net financing costs (3.0) 4.7)
Profit on disposal of fixed assets 13 (0.1)
Profit before taxation’ 3.9 14.1
Profit before taxation' 3.9 14.1
Financing costs 3.0 4.7
Depreciation 30.3 20.9
EBITDA' 37.2 39.7

Note ' stated excluding specific IAS 39 fair value movements

Whilst overall Group turnover increased by 23%, underlying
EBITDA fell by 6.3% (to £37.2m) and Group underlying
profit before tax fell by 72.3%, reflecting an investment in
the continued expansion of Jet2.com, our low-cost airline
operation. The Group’s effective tax rate for the year was
26% (2007: 50%), the reduction principally driven by the
recognition of a lower tax rate on deferred taxation in the
current year.

After careful consideration, the Group has decided not to
pay a final dividend for the year, given both the current
economic climate and trading performance for the year
to 31 March 2008.

As set out in the Summary Cash Flow below, the Group’s net
debt position increased by a further £3.1m in the year. This
was driven by a combination of lower EBITDA, smaller working
capital movements in Jet2.com, and lower capital expenditure,
with no aircraft being added to the fleet in the year.

Summary Cash Flow

2008 2007
£m £m

EBITDA 37.2 39.7
Other P&L adjustments (1.1) 0.5
Movements in working capital 6.3 22.0
Interest & taxes (4.8) 2.1)
Net cash from operating activities 37.6 60.1
Investing activities (37.0) (63.6)
Other items (3.7) 5.1)
Increase in net debt 3.1 (8.6)

The Group’s balance sheet changed little in character relative
to the previous year end position, with no new aircraft
acquisitions in the year. Asset additions largely reflect the
capitalisation of long term maintenance expenditure.

Under IFRS, the Group is required to report the fair value
of its hedging contracts on the balance sheet; increases in
the value of these contracts, primarily reflecting fuel price
movements has added to current assets and reduced
current liabilities. Gearing has remained stable with net
debt at approximately 25% of shareholders’ funds
(excluding cash-flow hedge reserve).
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Summary Balance Sheet

2008 2007

£m £m

Non-current assets 204.6 198.3
Net current liabilities (79.0) (100.2)
Other liabilities (29.0) 21.1)
Borrowings (21.2) (18.0)
Shareholders’ equity 75.4 59.0
Net debt (17.2) (14.1)
Gearing' 26% 24%

Note ' Net Debt/Equity excluding cash flow hedge reserve

Segmental Performance

Aviation

The Aviation division comprises the Group’s passenger

and freight charter operations, low-cost scheduled airline
and associated tour operator activities trading under the
Jet2.com and Jet2holidays.com brands. It operates 21 Boeing
737-300 aircraft, including eight “Quick-Change” aircraft,
and eight Boeing 757-200 aircraft from its home base

of Leeds Bradford International Airport and five other
Northern bases.

2007/8 was a year of significant expansion for the Jet2.com
scheduled airline activities. Capacity was increased by 35%
with additional aircraft being based at Manchester and
Leeds. In the summer, 25 new city and sun routes were
added, principally out of Leeds and Manchester. In the
winter, additional capacity was added on existing ski routes
and the Canary Islands programme was expanded with
services added at all six UK bases.

The introduction of these new routes created downward
pressure on load factors with revenue growth at 29%

lagging capacity growth.

Retail revenues are a very important source of income for the

scheduled airline business allowing low fares to be maintained.

Revenue per passenger increased from £6.13 to £9.10 in
2007/8 with hold baggage charges being introduced on

all routes from November. A new car hire deal was agreed
with Hertz in March to improve our earnings from car hire
bookings. The Jet2Plus service was also introduced in the year,
allowing customers access to airport lounges, a pre-ordered
meal, and priority check-in.

Jet2.com switched over to its own in-house developed
reservation system in February 2008, having served notice to
the Group’s previous provider of this service. The introduction
of our own reservation system allows us to tailor the system
more quickly and effectively to meet customer needs and to
improve the on-line shopping experience. Retail revenues,

in particular on-line seat assignment, have increased
significantly as a result of the introduction of this system.
Currently a trade website is under development to improve
access to the travel trade.

Jet2.com’s charter activities were further expanded in the
year. The Royal Mail contract, under which night mail flights
are undertaken from six UK airports, continues to be serviced
well with a 98.6% on time service delivery level in the year.
Passenger charter revenue remained in line with prior year,
providing flights for tour operators, specialist holiday
providers and in support of promotional and sporting events.
Increasingly we are working with tour operators on a part
aircraft basis to supplement load factor on our scheduled
services as well as using charter activity to improve utilisation
of aircraft outside peak periods.

Following its launch in February 2007, Jet2holidays.com sold
over 34,000 holidays in the year, 99% of them on Jet2.com
flights. Holidays are packaged dynamically by linking flights
with accommodation provided by our bed supplier and a
range of airport transfer options. As a pilot activity, a small
allocation was taken on a third party flight on a destination
not served by Jet2.com, this being the only inventory risk
taken by JetZholidays.com.

In the Aviation business, the cost of fuel has become a
significant issue. In common with other carriers, we have
sought to delay the impact through hedging strategies and
to mitigate these cost increases by developing additional retail
revenues. The business has fully hedged its fuel requirement
for the year ending 31 March 2009 and has substantially
hedged its forecasted summer 2009 requirements. We have
also introduced a small fuel supplement, variable by route
length, reflecting the additional fuel costs incurred by the
business, notwithstanding this hedging activity.

On 1 June 2007, we finalised a long term agreement with
Pratt & Whitney for the fixed price maintenance of the

CFM56-3 series engines which power our Boeing 737-300
aircraft. Pratt & Whitney have also started to manufacture
and supply a range of parts for these engines at attractive
pricing under their Global Material Solutions Programme.
This agreement delivers cost certainty for the business.
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Business and Financial Review

continued
Aviation
2008 2007
£m £m
Revenue 308.8 239.0
Operating expenses (308.5) (226.0)
Operating profit 0.3 13.0
Net financing income/(costs) 1.3 2.1)
Profit on disposal of fixed assets 1.3 (0.1)
Profit before interest and tax 29 10.8
Net financing income/(costs) (1.3) 2.1
Depreciation 293 19.9
Aviation EBITDA 30.9 32.8
Profit margin 0.9% 4.5%
EBITDA margin 10.0% 13.7%
KPI's
2008 2007

Number of owned aircraft at 31 March 29 29
Passenger numbers 4.0m 3.0m
Load factors 72% 73%
Net ticket yield £46.95 £47.56
Retail revenue per passenger £9.10 £6.13
Average hedged price of fuel

US$ per tonne $715 $654
Percentage of estimated annual

fuel requirement hedged for the

next financial year 100% 73%
Capital expenditure £37.4m £65.4m
Average monthly staff turnover 2.0% 2.3%
Advance sales made at year

end date £96.9m £88.8m

Jet2.com financial performance was significantly impacted
by the expansion of the business in 2007/8, leading to
reduced yield and load factors. Total revenue grew by
29% including the increase in retail revenues driven
principally by a part year of hold baggage charges.

Cost growth at 36% was in line with the increase in
scheduled capacity, despite significant costs associated with
a late lease of two aircraft in Summer 2007, caused by
delayed maintenance work. The Group has subsequently
moved to a different maintenance supplier.

Depreciation has increased year on year reflecting the
increase in hours flown by owned aircraft which were
brought into service at the end of the 2006/7 year.

Distribution

The Group’s Distribution business, Fowler Welch-Coolchain,
has distribution centres strategically located in Spalding,
Lincolnshire; Stockport, Cheshire; Washington, Tyne and

Wear; Teynham and Paddock Wood in Kent; and Portsmouth,
Hampshire. It is one of the UK’s leading temperature
controlled distribution businesses, specialising in the
distribution of fresh produce and chilled foods on behalf of

UK supermarkets, other retailers and their suppliers. In addition
the business has substantial pick-to-order and value added
warehousing capabilities, together with an established ambient
distribution business. It remains the Company’s strategy to
grow and invest in of each of these business areas.

Distribution
2008 2007
£m £m
Revenue 120.5 110.0
Operating expenses (115.2) (104.1)
Operating profit 53 5.9
Profit on disposal of fixed assets - -
Profit before interest and tax 53 5.9
Depreciation 1.0 1.0
Distribution EBITDA 6.3 6.9
Profit margin 4.4% 5.4%
EBITDA margin 5.2% 6.3%
KPI's
2008 2007
Warehouse space — sq.ft. 480,000 480,000
Number of tractor units in operation 351 328
Number of trailer units in operation 769 755
Mileage per gallon 8.53 8.44
Fleet mileage per annum 36.3m 33.4m
Average monthly staff turnover 3.3% 3.6%

The business also monitors trailer load fill which again
increased marginally during the year.

The distribution market place remains a cost-conscious arena.
Despite the pressures of this competitive environment the
Company grew its revenue 10% with increased sales in both
chilled and ambient distribution, together with significant
growth in pick-to-order and other warehousing operations.
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The pick-to-order operations growth during 2007/8 was
driven by the addition of a Spanish citrus supplier serving a
major UK retailer mid way through the financial year. Further
volume from a chilled meats supplier, serving all major UK
retailers, was secured early in the 2008/9 financial year.
Ambient distribution activity and revenue has increased
substantially during its first full year of operation with the
addition of a new consolidation contract for a major UK
retailer, together with the addition of a significant stock hold,
order pick and distribution operation for a supplier of bakery
products to most UK supermarkets.

Typically Fowler Welch-Coolchain picks and delivers
approximately 1.25 million cases of prepared meats,
ready meals, citrus juice and pasta on a weekly basis.

During the year the Company identified an opportunity to
utilise equipment in what would be traditional periods of
down time to collect and distribute containers from ports to
UK destinations. It is anticipated this operation will be further
developed through 2008/9.

The Company increased its investment in driver training
initiatives during the year, particularly with regard to fuel
efficiency training and defensive driving techniques, and
continues to recruit and train Eastern European drivers, in
order to counteract the shortage of domestic LGV drivers
in the marketplace.

The fleet replacement programme continues to place
increased reliance on new technologies, with further
introduction of dual fuel vehicles and double deck trailers
into the fleet. This fleet strategy, coupled with reduced
empty vehicle running within the network will not

only reduce operational costs, but will also lessen the
environmental impact of our activities and reduce overall
food miles within the supply chain.

The Company offers a differentiated service in the FMCG
market, with the ability to handle all short order lead time
products, both day one collection for day one or day two
distribution together with chilled and ambient stock hold
and value added services. A new warehouse management
system is being rolled out during 2008/9 to support further
growth in this core business area. Further developments
during 2008/9 include the utilisation of one of the
Company’s depots to facilitate a trunking, order
consolidation and store delivery operation for a leading
UK retailer, this combining the use of double deck trailers
on the trunking leg, and smaller more efficient city trailers
on the delivery leg.

The ongoing need to be cost competitive remains a key
driver of the business, and the Company anticipates it will
be competitively placed to take full advantage of further
opportunities in this sector.

Principal Risks and Uncertainties

The Group's strategy is to grow its business through a
combination of organic expansion and carefully planned
acquisitions in areas related to its existing businesses and
markets. The principal risks and uncertainties facing the
business include the following:

Competition

The Group is impacted by competitor activity in both of its
business areas. In the Distribution business, the owner of one
of Fowler Welch-Coolchain’s major competitors recently
announced that it was pulling out of the UK market and this
business is now in new hands. This will result in a change in
the competitive landscape in this market place, albeit it is too
early to establish the precise impact on the Group and its
customers. The loss of a substantial customer is the largest
financial risk facing the business. This risk is mitigated by
Fowler Welch-Coolchain’s focus on service levels and cost
control, both of which are critical to success in this sector.

The low-cost airline sector is an increasingly competitive
market, a position exacerbated by recent very significant
increases in jet fuel costs. Headline fare price competition
remains very strong, as a result the Group will continue to
seek to maximise both its retail revenue income and the
load factor on its aircraft.

Fuel price rises
The price of fuel has risen very significantly in the early part
of 2008, impacting on the price of both jet fuel and diesel.

The Group’s fuel price risk management strategy aims to
limit the exposure of the Aviation division to sudden and
significant increases in oil prices whilst ensuring the business
remains competitive.

The Distribution business is not directly affected by such
price rises, since contracts allow for increases to be passed
on to its customers.

Economic Conditions

Ultimately economic conditions will have an impact on the
level of consumer demand for the Group’s airline services.
Whilst we believe that UK consumers regard their summer
holiday as a very important element of the household
budget, it is likely that there will be a reduction in
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Business and Financial Review

continued

discretionary travel. To mitigate this risk, the Group
will continue to plan its flying programme carefully
to take account of trends in demand. Expanding the
Jet2holidays.com offering also enables the Group to
increase revenues from our Jet2.com customers.

Government Policy

It is stated UK and EU policy to apply additional taxes to
the aviation industry and it is foreseeable that the tax burden
will continue on the road haulage sector also. Load factor
will become an increasing issue for the sector given the
planned changes in Air Passenger Duty and, in due course,
the introduction of the EU Emissions Trading Scheme, both
of which will be charged on an aircraft basis. There is a

risk that the imposition of these taxes, at levels in excess
of the economic cost of emissions, may result in reduced
passenger demand.

Treasury Management

Bank Facilities

The Group’s bank facilities comprise a revolving credit and
an overdraft facility. The Group’s objective is to manage
liquidity risk by maintaining a balance between continuity
and flexibility of funding through the use of revolving credit
and overdraft facilities whilst seeking to match long-term
assets with long-term liabilities wherever possible. After the
year-end, the Group reached agreement with its lenders to
enable greater flexibility in the use of lease finance for its
aircraft fleet.

Fuel and Currency Hedging

The Group utilises foreign exchange and fuel forward
contracts to hedge its exposure to movements in US$ and
Euro exchange rates and to Jet Fuel prices arising as a result
of its aviation activities. The Group’s treasury policy permits
the use of such instruments to manage fuel price and
currency risk only. The Board reviews and agrees this policy
for managing each of these risks at least annually; these
policies have been consistent during the year. It is the
Group’s policy that no trading in financial instruments

shall be undertaken.

Details on derivative transactions outstanding at the year
end relating to forward currency contracts, cross currency
swaps and aviation fuel swaps are detailed in note 21 to
the Group accounts.

The policy in relation to fuel and foreign currency hedging
is summarised below:

Aviation fuel price risk

The Group’s policy is to forward cover future fuel
requirements up to 100% up to three years in advance.
The magnitude of the aviation fuel swaps held is given

in note 21 to the Group accounts. For the year ending

31 March 2009 the Group has fully hedged its current
forecasted fuel requirements. Further fuel swap hedges
have been taken out for the year ending 31 March 2010,
hedging approximately 70% of the expected requirement.

Foreign currency risk
The Group has significant transactional foreign currency
exposure, the most significant being the US Dollar.

Transactional currency exposures primarily arise as a result
of purchases in foreign currency undertaken in the ordinary
course of business, in particular related to expenditure on
aviation fuel, aircraft maintenance, air traffic control and
airport charges. The Group's policy is to cover all material
transactional risks for a minimum period of six months using
forward foreign exchange contracts. For the year ending

31 March 2009, the Group has hedged 100% of its forecast
foreign exchange requirements. The magnitude of the
foreign currency exchange risk is given in note 21 to the
Group accounts.

Structural currency exposures exist where the Group has a
small Euro exposure in respect of net overseas investment.
However, as these exposures are not material, no hedging
has taken place.

Capital risk management

The Group’s objectives when managing capital are to
safeguard the Group'’s ability to continue as a going
concern whilst providing returns for shareholders.

The Group maintains a conservative approach to dividend
policy, ensuring funds are retained to support further

business growth.

The gearing ratio at 31 March 2008 and 2007 was as follows:

2008 2007

£m £m

Net debt (a) 17.2 14.2
Equity reserves 75.4 59.0
Cash-flow hedge reserve (10.3) 0.9)
Net equity reserves (b) 65.3 58.1
Gearing (a)/(b) 26.3% 24.4%
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International Financial Reporting Standards

The results for the year ended 31 March 2008 are reported
for the first time under International Financial Reporting
Standards. The differences between IFRS and the previous
basis of reporting (UK GAAP) are limited and are detailed

in note 30 to the Group accounts. However, a difference
does arise in respect of hedge accounting because of
differing internal documentation requirements between IFRS
and UK GAAP. Under UK GAAP, the Group hedge accounted
for such instruments, deferring recognition of the contract
until maturity and reporting the underlying transaction at
the contracted rate.

Under IFRS, from 1 April 2007, the Group also hedge
accounted for these instruments, having put the necessary
internal documentation together to meet the requirements
of the new Standards. As such any movements in the market
value of these contracts, prior to maturity, will be reported in
Reserves, without impacting the income statement for the
relevant period, as long as these instruments effectively
hedge the relevant risks.

The hedge documentation required under IFRS differs from
that required under UK GAAP and this was not in place as
at 1 April 2006. As a result, hedge accounting cannot be
adopted in restating the results for the year ended 31 March
2007 in accordance with adopted IFRS and therefore

fair value movements must be reported within the

income statement.

The unavailability of hedge accounting under IFRS in 2006/7
for derivative contracts results in a timing difference in the
recognition of changes in the value of these contracts which
reverses in subsequent accounting periods.

In order for readers of the accounts to establish the
underlying performance of the Group, results are presented
in these accounts showing not only the required accounting
treatment under IFRS but also the Group’s performance
should hedge accounting have been possible for the year
ended 31 March 2007. It is envisaged that a similar
presentation will be adopted in the accounts for the interim
and final results for the year ending 31 March 2009.

A D Merrick
Group Finance Director

23 July 2008
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Directors’ Report

The directors present their Annual Report on the affairs of
the Group together with the Financial Statements and
Auditor’s Report for the year ended 31 March 2008.

Principal activities
Dart Group PLC is an aviation services and distribution group
specialising in:

® the operation of low-cost scheduled, charter and tour
operator flights throughout Europe;

® the distribution of fresh produce, temperature-controlled
and ambient products to supermarkets and wholesale
markets throughout the United Kingdom.

Business review

The Company is required to include a review in its Directors’
Report as per section 234ZZB of the Companies Act 1985.
The information that fulfils these requirements can be found
in the following sections of the Annual Report, which are
incorporated into this report by cross reference:

® Business and Financial Review: pages 4 to 9

® Current Directors’ details and Directors who served
through the year: pages 10 to 12

® Directors’ remuneration: on pages 15 to 18

® Details of financial instruments and exposure to relevant
risks: note 21 to the Group accounts.

Results and dividends

The results for the year are set out in the consolidated
income statement and show a profit, after taxation, of
£8.7m (2007 - £0.7m).

A final dividend for the year ended 31 March 2007 of
1.43p (2006 — 1.295p) per share was paid on 24 August
2007. An interim dividend of 0.65p (2007 — 0.65p) per
share was paid on 11 January 2008.

The directors do not recommend the payment of a final
dividend for the year ended 31 March 2008 (2007 — 1.43p
per share), given both the current economic climate and
the trading performance of the Group for the year to

31 March 2008.

Directors

Executive Directors

Philip Meeson is Chairman and Chief Executive of Dart
Group PLC; Chief Executive of Jet2.com and Executive
Chairman of Fowler Welch-Coolchain.

In April 1983, his private company purchased the Channel
Express Group which, at that time, distributed Channel
Islands grown flowers to wholesale markets throughout the
UK and freight from the UK into the Channel Islands. From
that original business, he developed the Group’s two
business sectors — Aviation and Distribution.

Having decided that the Company needed wider access to
funding in order to accelerate its growth, Channel Express
Group PLC was floated on the USM in 1988. In 1991, it
changed its name to Dart Group PLC and moved to a full
listing on the London Stock Exchange before moving to
AIM in 2005.

Prior to his acquisition of the Group, Philip trained as a
pilot in the Royal Air Force, was five times British Aerobatic
champion from 1978 and, with a partner, built up a major,
quality car dealership in London and a vehicle distribution
business.

Andrew Merrick, Group Finance Director, joined the Group
in July 2007. He previously held a number of senior financial
management positions at both Bradford & Bingley plc and
Thomas Cook Group Limited. He is a non-executive director
of Incommunities Group Limited (previously known as
Bradford Community Housing Trust). Andrew graduated
from The City University in 1983 and is a Fellow of the
Chartered Institute of Management Accountants. As Group
Finance Director, Andrew is responsible for all finance
matters, treasury activities, including both fund raising

and hedging of the Group’s fuel and foreign currency
arrangements and the Group’s IT infrastructure.

Non-Executive Directors

Trevor Crowley FCA, senior independent non-executive
director has served as a director since 1988. He is currently
Chairman of the Audit Committee and his long experience
with the Company enables him to provide a positive
contribution to all financial aspects of the Group. His training
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and experience in exercising independent judgement in his
capacity as an audit Partner in Levy Blair for over thirty years,
a London based firm of Chartered Accountants, ensures his
continuing independence despite his length of service with
the Company. He retired as a partner in April 2007 when
the firm merged with another London-based firm, Rayner
Essex Chartered Accountants, and he continues to act as

a consultant for the combined firm.

Brian Templar has served as an independent non-executive
director since 1993. He graduated with a BA (Hons) degree
in Psychology. He has considerable experience in the
distribution industry, having held senior management
positions with NFC, LEX, Federal Express and Iveco.

As chairman of logistics consultants Davies & Robson,

Brian continues to advise the Boards of both national

and international clients on all aspects of supply chain
management. His knowledge and understanding of
changing market needs brings a valuable insight and
independent view to the Board of the Group.

Directors’ interests
(a) The directors who served during the year and their
beneficial interests in the Company are set out below:

Ordinary shares
31 March 2008

Ordinary shares
31 March 2007

P H Meeson 56,240,000 56,240,000
A D Merrick 83,000 -
M E Forder - 307,120
T P Crowley 48,188 48,188
B S Templar 134,712 134,712

(b) No directors have a non-beneficial interest in the
shares of the Company. Interests in options to acquire
ordinary shares are given in the Report on Directors’
Remuneration on page 18. There have been no changes
to the directors’ interests above in the period since
31 March 2008.

(c) None of the directors has any direct or indirect interest
in any contract or arrangement subsisting at the date
of these accounts which is significant in relation to the
business of the Group or the individual and is not
otherwise disclosed.

Material holdings

Apart from the interest of P H Meeson in the capital of the
Company, the directors are aware that the following entities
were interested, directly or indirectly, in three per cent

or more of the issued share capital of the Company as

at 24 July 2008:

Schroder Investment Management Institutional Group 16.10

J.O. Hambro Capital Management Limited 10.47
BlackRock Advisors Institutional Group 7.93
AXA Institutional Group 3.37

Increases in issued share capital

The issued share capital was increased by 126,630 1.25 pence
ordinary shares following the exercise of their rights by
holders of share options granted on the following dates:

19 July 2000 18,700 5 December 2003 20,000
(approved)
17 November 2000 31,370 21 June 2004 32,000

18 November 2002 4,160 23 November 2005 10,000

(approved) (approved)
3 July 2003 400 23 November 2005 10,000
(unapproved)

Details of the increases in issued share capital are given in
note 22 to the Group accounts.

Special business at the Annual General Meeting

At the Annual General Meeting to be held on 28 August
2008 resolutions 6, 7 and 8 will be special business. Ordinary
Resolution 5 covers the directors’ authority to allot ordinary
shares pursuant to section 80 of the Companies Act 1985
up to an aggregate nominal amount of £236,678,825, such
authority to expire on the close of the next Annual General
Meeting. Special Resolution 6 covers the directors’ authority
to allot on a non-pre-emptive basis equity securities for

cash up to an aggregate nominal amount equal to 5%

of the issued share capital of the Company at the date

the Resolution is passed. Special Resolution 7 deals with
authority for the Company to buy back its own shares.
Special Resolution 8 deals with the adoption of new articles
of association to take into account of certain changes in
English company law in the Companies Act 2006. Further
explanatory notes in respect of all of these resolutions under
special business are included with the notice of the Annual
General Meeting.
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Payments to Suppliers

It is the Group’s policy to agree terms of payment with
suppliers. Suppliers are made aware of the Group's terms
of payment and the Group adheres to the terms agreed.
It is not the Group’s policy to follow a code or standard
in relation to payment practice. At 31 March 2008 the
Group’s creditor days were 32 (2007 — 35).

Political and charitable contributions

The Group made no political contributions during the period
(2007 — £nil). The Group made contributions to various local
and national charities amounting to £2,523 (2007 — £1,929)
during the period.

Corporate and Social Responsibility

The Environment

Dart Group PLC takes its responsibility to the environment
seriously with fuel emissions being a significant issue in both
the Aviation and Distribution businesses. In addition to
environmental concerns, it is in our own and our customers’
interests to ensure we operate at maximum fuel efficiency.

In Jet2.com, we have a programme in place targeted at
improving fuel efficiency and reducing emissions by 4%
per annum. This is being achieved by a series of initiatives
including further investment in flight planning technology,
aircraft maintenance activity focused on reducing drag, and
investment in winglets which improve aircraft performance,
particularly at take-off.

In respect of the aircraft fleet, all Group aircraft exceed the
International Civil Aviation Organisation’s requirements for
minimising air pollution.

Jet2.com is in the process of introducing a carbon offset
scheme should our customers wish to offset directly their
carbon footprint.

In Fowler Welch-Coolchain, we are undertaking a series of
initiatives to maximise fuel efficiency and minimise vehicle
emissions. Taking a collaborative approach with our clients
through various initiatives including shared user distribution,
back-haul, store deliveries and network optimisation, we are
contributing to reducing the overall environmental impact
per tonne of product delivered.

We have worked with a major retailer to save over

350 tonnes of carbon dioxide emissions per annum by
changing the approach to delivery to city and town centre
stores. This has been achieved through a more efficient mix
of delivery vehicle, using our national network of distribution
hubs to split loads onto smaller trailers.

We review route planning on a daily basis to minimise the
level of empty vehicle miles and have invested in onboard
management systems to enable driving styles to be
monitored and improved. We are in the process of
upgrading our fleet to Euro 5 rather than Euro 4 engine
compliant emission levels. We also have invested in dual
fuel vehicles which comprise 15% of the fleet.

All our warehouse sites have been assessed for energy
efficiency and programmes are in place in each site
to minimise energy usage.

Where on-site re-fuelling facilities are available, fuel
traps exist to prevent fuel seeping into the water table.

Employee involvement

The importance of promoting and maintaining good
communications with the Group’s employees is recognised
and its policy is to keep employees regularly informed on
matters relating to their employment through the Group’s
Aviation, Commercial and Special Technical information
bulletins, pensions newsletter, circulars and team briefings.

Fowler Welch-Coolchain Ltd was awarded a Business

in the Community “Big Tick” award in July 2007 and has
successfully completed the re-accreditation process for
2008. This award was made to recognise Fowler Welch-
Coolchain’s Language Tuition Scheme where colleagues for
whom English is not the first language are able to attend
on-site lessons provided and accredited by the University

of Lincoln. This scheme has had a marked impact on both
operational efficiency, morale and colleague retention.

Health and Safety at Work

Maintaining the highest standards of safety in all its
operations is central to the Group’s continuing success.

The Jet2.com and Fowler Welch-Coolchain safety officers
support line managers in the discharge of their responsibility
for the safety of the operations they control. Providing
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expertise and advice on regulatory compliance and best
practice in all aspects of flight safety, driver training and
occupational health and safety, the safety officers also
maintain the companies’ operational quality systems. These

safety management systems have helped deliver consistently

improving safety statistics together with a commensurate
reduction in insurance premium rates.

Equal opportunities

The Group has a policy of treating job applicants and
employees in the same way, regardless of their gender,
race, ethnic origin or disability. Ability and aptitude are
the determining factors in the selection, training, career
development and promotion of all employees. Employees
are retained wherever possible in the event of disability
during their employment.

Our communities

Across the Group, we endeavour to support our local
communities in a variety of ways. In addition to providing
prizes for local fund raising activities, we act as sponsors of

local sports teams, and support our staff in community work.

Post balance sheet event

Subsequent to the year-end, Dart Group PLC has reached
a revised agreement with its bankers, which increases

the Group’s funding flexibility. The revised arrangements
allow the Group to increase significantly the use of lease
arrangements which the Group regards as an increasingly
important part of its aircraft fleet management plans.
Details are provided in note 29 to the Group accounts.

Going concern

After making enquiries, the directors have a reasonable
expectation that the Group has adequate resources to
continue in operational existence for the foreseeable future.
For this reason, they continue to adopt the going concern
basis in preparing the accounts.

Statement as to disclosure of

information to Auditors

The directors who held office at the date of approval of
this Directors’ Report confirm that, so far as they are each
aware, there is no relevant audit information of which the
Company’s auditors are unaware and each director has
taken all the steps that he ought to have taken as a director
to make himself aware of any relevant audit information
and to establish that the Company’s auditors are aware

of that information.

Auditors

In accordance with section 384 of the Companies Act 1985,
a resolution proposing the re-appointment of KPMG Audit
Plc as auditors to the Group will be put to the forthcoming
Annual General Meeting.

By order of the Board
T. Winspear
Secretary

23 July 2008
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Report on Directors’ Remuneration

Remuneration Committee and Advisers

The Group’s Remuneration Committee is chaired by
Brian Templar and its other member is Trevor Crowley.
The Committee makes recommendations to the
Board, within agreed terms of reference, on an overall
remuneration package for executive directors.

When required, KPMG Audit Plc (the Company’s auditor
and tax service provider) and Addleshaw Goddard will
provide advice on both the approved and unapproved share
option schemes. Philip Meeson, Chief Executive, provides
advice in relation to the remuneration of other executive
and non-executive directors.

Remuneration Policy

The Company’s policy on directors’ remuneration for
2008/9 and subsequent financial years is that the overall
remuneration package should be sufficiently competitive to
attract, retain and motivate high quality executives capable
of achieving the Group’s objectives and thereby enhancing
shareholder value. The package consists of basic salary,
benefits, share options and performance related bonuses.
In constructing the remuneration packages, the Committee
aims to achieve a balance between fixed and variable
remuneration. Consideration is given to pay and
employment policies elsewhere in the Group, especially
when determining annual salary increases.

Executive Remuneration Package

The Remuneration Committee, having taken external advice,
believes that the value of the total employment packages

of the directors and senior managers, and the extent of
performance-related elements within this, is appropriate
when compared to analysis of comparable companies.

The details of individual components of the remuneration
package and service contracts are discussed below.

Basic Salary and Benefits

Base salaries for each executive director are determined by
individual performance and reference to external market
data. The salary and benefits are reviewed annually. The
base salary is the only element of remuneration that is
pensionable. Benefits principally comprise a car, pension
contributions and private healthcare.

Share Options

Share options under the Unapproved Scheme are awarded
periodically (subject to available headroom) by the
Remuneration Committee to directors and senior managers.
Share options under the Approved Scheme are awarded at
the discretion of the Board to a wide range of key personnel
up to the current statutory limit. Other than for share
options granted on 5 December 2003, 21 November 2005,
3 August 2007 and 18 December 2007, the details of
which are given below, there are no performance targets
linked to the exercise of options once awarded.

For options granted on 5 December 2003 earnings

must increase by at least an average of 5% over RPI per
annum from the adjusted base financial year 2002/03 net
profit figure of £9.468m for the three and six consecutive
years to the financial years 2005/6 and 2008/9 respectively.

For options granted on 21 November 2005, earnings must
increase by at least an average of 5% over RPI per annum
of the base financial year 2004/5 net profit on ordinary
activities before taxation figure of £13.472 million for the
three and six consecutive years to financial years 2007/8
and 2010/11 respectively.

For options granted on 3 August 2007 and 18 December
2007 earnings must increase by at least an average of 5%
over RPI per annum from the adjusted base financial year
2006/7 net profit figure of £14.1m for the three and

six consecutive years to the financial years 2009/10 and
2012/13 respectively.
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For options granted in 2008, earnings must increase by 1.

at least an average of 5% over RPI per annum from the
adjusted base financial year 2007/8 net profit figure

of £3.9m for the three and six consecutive years to the
financial years 2010/11 and 2013/14.

Inland Revenue Approved Schemes

Under the Dart Group PLC Approved Share Option Plan
2005, Dart Group Company Share Option Scheme and the
Dart Group Executive Share Option Scheme, the maximum
value (by option exercise price) of options held by any
individual, including directors, at any one time is £30,000,
the current statutory limit.

All share options awarded are exercisable at the higher of the
nominal value of the shares and the market price at the date
of the award.

If an option holder ceases to be an employee of either Dart
Group PLC or one of its subsidiary companies their options
will normally lapse immediately. However, at the discretion
of the directors, and in certain other defined circumstances,
the option may be exercised within either six months of such
cessation or six months after the third anniversary of the date
of grant, whichever is the later.

Dart Group PLC Unapproved Share Option Plan 2005
This Scheme was adopted by the Board on 8 November
2005. Options may be granted to employees, but not
non-executive directors of Dart Group PLC, selected at
the discretion of the Board. The full details of the scheme

are summarised below. 3

Individual limit

1.1 The maximum number of shares which may on any
day be placed under option for subscription under
the Scheme, when added to the number of shares
previously placed under option for subscription
under the Scheme or allocated for subscription in
the preceding ten years under any other employees’
share scheme adopted by the Company, shall not
exceed 10% of the Company’s issued share capital
on that day.

1.2 For the purpose of the above limits options which
have lapsed are disregarded.

Grant of Options

2.1 The Scheme allows for the grant of options to take
place at any time during the period of 42 days after
the announcement by the Company of its results.

2.2 The grant of options will be subject to the discretion
of the directors based upon the satisfaction of
performance conditions. Performance conditions
will be a combination of Earnings per Share for the
Group and, in the case of subsidiary directors, the
profitability of the individual subsidiary company
as applicable.

2.3 No option may be granted more than ten years after
the adoption of the Scheme.

2.4 Options are personal to the option holder and may
not be transferred or assigned. Options will be non-
pensionable. No payment will be required for the
grant of any option.

Option Price

The holder of an option will be entitled to acquire
ordinary shares at a price per share to be determined by
the Board at the time when the option is granted. The
option price will not be less than the nominal value of
an ordinary share on which the option is granted.
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4. Exercise of Options
4.1 Unless the Board decides otherwise, options will be
exercisable as follows:

4.1.1 as to 50% of the shares originally comprised
in the option on or after the third anniversary

of the date of grant; and

4.1.2 as to the remaining 50% of the shares
originally comprised in the option on or after
the sixth anniversary of the date of grant.

4.2 If an option holder ceases to be an employee of
either Dart Group PLC or one of its subsidiary
companies their options will normally lapse
immediately. However, at the discretion of the
directors, the option may be exercised within
six months of such cessation.

4.3 If the option holder dies, their personal
representatives will have up to 12 months from
date of death in which to exercise the options.

4.4 No option may be exercised more than ten years
after the date of grant of the option.

5. Voting, dividend, transfer and other rights
5.1 Until options are exercised, option holders have
no voting or dividend rights in respect of the shares
to which their options relate.

5.2 Shares issued and allotted under the Scheme
following the exercise of an option will rank pari
passu in all respects with the then existing shares of
the same class of the Company, with the exception
of rights attaching by reference to a record date on
or before the date of allotment.

Performance Related Bonuses

These are assessed each year by the Remuneration
Committee taking into account both individual and company
performance. The maximum bonus payable under the short
term performance related scheme is 50% of base salary.
Andrew Merrick is also entitled to participate in a Long

Term Incentive Plan. Under this scheme, subject to certain
performance conditions being met, he could be entitled to
an award of up to 100% of his base salary in either shares or
cash, of which 50% would be payable in 2010 and a further
50% in 2013.

Pensions

The executive directors are members of a money purchase
pension scheme. The Company does not have any final
salary pension schemes.

Fees

The fees for non-executive directors are determined by the
executive directors. The non-executive directors are not
involved in any discussions or decisions about their own
remuneration.

Service Contracts

Both P H Meeson and A D Merrick have service contracts
that contain a rolling notice period of six months for
either party.

Neither of the non-executive directors have service contracts.
The remuneration of the non-executive directors takes the
form of fees, which are set by the executive directors having
taken advice on appropriate levels.

There are no predetermined special provisions for executive
or non-executive directors with regard to compensation

in the event of loss of office. The remuneration committee
considers the circumstances of individual cases of early
termination and determines compensation payments
accordingly.

The service contracts and letters of appointment of the
directors who served in the year include the following terms:

Notice period

Executive directors: Date of contract (months)
P H Meeson 20 May 2003 6
A D Merrick 6 June 2007 6

The non-executive directors do not have formal fixed term
contracts or notice periods but must retire by rotation and
be re-appointed at each Annual General Meeting.

P H Meeson retires from the Board at the Annual General
Meeting and, being eligible, offers himself for re-election.
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Directors’ remuneration
The remuneration of the directors is as follows:

Performance
Basic Salary Related
and fees Benefits™ Bonuses Total 2008 Total 2007
Executive directors: £ £ £ £ £
P H Meeson 187,591 18,896 - 206,487 197,216
A D Merrick 130,050 4,119 65,625 200,794 -
M E Forder® 59,563 3,123 - 62,686 181,498
Non-Executive directors:
T P Crowley @ 25,000 - - 25,000 25,000
B S Templar 25,000 - - 25,000 25,000
427,204 26,138 65,625 519,967 428,714
® The remuneration package of each executive director Pension entitlement
includes non-cash benefits comprising the provision In respect of 2008 the employer contributed to one of the
of a company car and private health insurance. Group’s money purchase schemes an amount of £25,257

(2007 — £25,253) in respect of P H Meeson and £18,375

@ During the year the aggregate amount of pre-tax gain
uring the y 9greg n® of pre-tax gai (2007 — £nil) in respect of A D Merrick.

on share options exercised by M E Forder was £nil
(2007 — Gain made by M E Forder £93,000). ) ]
Interests in options

®T P Crowley was a partner of Levy Blair, a firm of Chartered The Company has four share option schemes by which

Accountants which has recently merged with Rayner executive directors and other senior executives are able to
Essex Chartered Accountants. The remuneration included subscribe for ordinary shares in the Company and acquire
above represents fees payable to Levy Blair for services shares in the Company. The interests of the directors who
of T P Crowley as a non-executive director for the year served during the year were as follows:

to 31 March 2007.

Share Exercise At 1 April  Granted during Lapsed in At 31 March

scheme price 2007 the year the year 2008

Director: No. No. No. No.
A D Merrick Approved 101.75p - (a) 29,484 - 29,484
M E Forder Unapproved 47.5p 50,000 - (50,000) -
Unapproved 31.25p 100,000 - (100,000) -

Unapproved 78.5p 80,000 - (80,000) -

(a) up to 50 per cent for 3 August 2010 and up to 100 per cent from August 2013, subject to performance conditions as
described on page 15, all of these options expire on 3 August 2017.

The share based payment charge to the Group profit and loss account in respect of the above share options amounted
to £7,035 (2007 - £6,754).

The mid-market price of the Company’s shares on 31 March 2008 was 27 pence per 1.25 pence ordinary share. The highest
and lowest closing mid-market prices during the year were 136.75 pence and 18 pence respectively.

The interests of the directors to subscribe for or acquire ordinary shares have not changed since the year end.
On behalf of the Board

B S Templar
Director, Chairman of the Remuneration Committee
23 July 2008
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The Workings of the Board and its Committees

As the Company is now listed on AIM, there is no
requirement to report on compliance with the
Combined Code.

The Board

The Board currently comprises Philip Meeson, who owns
39.9% of the issued share capital of Dart Group PLC

and performs the role of Chairman and Chief Executive,
Andrew Merrick, the Group Finance Director, and two
independent non-executive directors, Trevor Crowley and
Brian Templar. The biographies of the directors appear on
page 11 and 12. These demonstrate a range of experience
and calibre to bring independent judgement on issues of
strategy, performance, resources and standards of conduct
which is vital to the success of the Group. The Board is
responsible to shareholders for the proper management
of the Group. A statement of the directors’ responsibilities
in respect of the Annual Report and Financial Statements
is set out on page 21 and a statement on going concern
is given within the Notes to the Group Accounts.

The Board has a formal schedule of matters specifically
reserved to it for decision. All directors have access to the
advice and services of the Company Secretary who is
responsible to the Board for ensuring that Board procedures
are followed and that applicable rules and regulations are
complied with. In addition, the Company Secretary ensures
that the directors receive appropriate training as necessary.
The appointment and removal of the Company Secretary

is a matter for the Board as a whole.

The Board meets at least quarterly, reviewing trading
performance, ensuring adequate funding and setting

and monitoring strategy. To enable the Board to discharge
its duties, all directors receive appropriate and timely
information, and in months when the Board does not
meet, the directors receive a formal written report.

The Group does not operate a Nomination Committee
due to the size and nature of the Board. New director
appointments are a matter for the Board as a whole.

The following committees deal with the specific aspects
of the Group’s affairs.

Board Committees

The number of full Board Meetings and Committee Meetings
scheduled, held and attended by each Director during the
year was as follows:-

Remuneration Audit
Board Committee Committee
Meetings ~ Meetings  Meetings
Philip Meeson, Chairman
and Chief Executive 4 1* -
Mike Forder, Group Finance
Director (until 24 July 2007) 1 - 1*
Andrew Merrick, Group Finance
Director (from 24 July 2007) 3 - 2*
Trevor Crowley, Senior Independent
Non-Executive Director 3 1 3
Brian Templar, Non-Executive
Director 3 1 3

* By invitation

Remuneration Committee

The Group’s Remuneration Committee is chaired by

Brian Templar and its other member is Trevor Crowley.

It is responsible for making recommendations to the

Board, within agreed terms of reference, on the Company’s
framework of executive remuneration and its cost. The
Committee determines the contract terms, remuneration
and other benefits for the executive directors, including
performance related bonus schemes, pension rights and
compensation payments.

Audit Committee

The Audit Committee which is chaired by Trevor Crowley,
its other member being Brian Templar, meets not less
than twice per year. The Committee provides a forum for
reporting by the Group’s external auditors. Meetings are
also attended, by invitation, by the Chief Executive and
Group Finance Director.

The Audit Committee is responsible for reviewing a wide
range of matters including the half-year and annual report
before their submission to the Board and monitoring the
controls which are in force to ensure the integrity of the
information reported to the shareholders.
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In 2008 the Audit Committee, operating under its previous
terms of reference, discharged its responsibilities by:

® reviewing the Group’s draft 2008 annual report and
2007 interim results statement prior to Board approval
and reviewing the external auditor’s reports thereon;

® reviewing and approving the restatement under IFRS of
the 2007 financial statements, following the first time
adoption of IFRS during the year;

® reviewing the appropriateness of the Group’s
accounting policies;

® reviewing and approving the 2008 audit fee and
reviewing non-audit fees payable to the Group's
external auditors in 2008;

® reviewing the external auditor’s plan for the audit of
the Group’s 2008 accounts, including key risks on the
accounts, confirmations of auditor independence and
the proposed audit fee, and approving the terms of
engagement for the audit;

® reviewing an annual report on the Group’s systems of
internal control and its effectiveness and reporting to
the Board on the results of the review.

Since 2005, the Audit Committee has met at least twice
a year. The Committee meets with Executive Directors and
management, as well as privately with the external auditors.

The Company does not have an indepe